SAMPLE LANGUAGE FOR POSTING RELATED TO FAMILIES FIRST
CORONAVIRUS RESPONSE ACT
April 1, 2020
By law we are required to post the notice of employee rights under the
recently-enacted law called the Families First Coronavirus Response
Act, or FFCRA. We certainly want you to know and be aware of this
law. However, to ensure there is no confusion due to the posting of
this notice, we also want to make sure you are aware that health care
providers may be exempt from this law.
Pursuant to the FFCRA, “health care providers”, including employees
of hospices, may not be entitled to take leave under the FFCRA.
Based on the important and essential services that you provide to our
patients, you may not be entitled to take leave under this law.
Without the invaluable service that you provide to our patients, we
could not properly operate and maintain the outstanding patient
service and care that we have an obligation to provide to our
community. We sincerely appreciate your dedication and efforts during
this challenging time. We will get through this together, and as a team.
Please let us know if you have any questions about this new law and
how it may apply to you.
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